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What is your connection to micro-credentials ?

Open Solutions
|
|

Ljubljana OER
OER has the potential to ‘unbundle’ teaching Action Plan

and learning resources — allows for the agile

creation of educational materials, and an
economic and legal means to share this Draft OER
knowledge freely. Recommendation




Standard- Setting: Open Education Resources (OER)
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Draft OER Recommendation Text:

5 Key Areas of Action for Maintreaming OER
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Process 2016 to 2019
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What challenges need to be overcome to allow
micro-credentials to realise their full potential?

Opportunities Challenges:

e Rapid pace of technological developments Quality
resulting in changes to the workplace

e The need for agility and flexibility in education Accessibility

e Traditional methods of learning not fast )
enough to be fit for purpose Cost [time & money]

e Acceptance that lifelong learning is crucial for Reco nition/valorization of
survival in the workplace 8

e Recruitment costs more than re-training micro-credentials v.v. traditional

 Micro credentials opens up new possibilities credentials
for self realization (and potential job change)



